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ABSTRACT

The position of women in society and their socio-economic contributions have been extensively
studied, yet gender discrimination remains a critical barrier to actual progress in India. Despite
remarkable economic growth, women’s inclusion in the workforce is crucial for sustainable
development. Studies highlight that India’s GDP could grow by 1.5 percentage points with increased
female workforce participation (World Bank, 2018). However, India’s ranking of 140 out of 156 in
the Global Gender Gap Report (2021) underscores the urgent need to address persistent inequalities
in economic empowerment, education, health, and political participation. The study investigates
workplace gender discrimination and bedevilment faced by women, their impact on turnover
intention, and potential solutions. Findings reveal widespread issues, including wage disparities,
limited promotions, hiring biases, and discriminatory management. Workplace bedevilment, such as
verbal, physical, and sexual bedevilment, fosters a hostile work environment, increasing stress and
turnover intention. Sectoral and regional variations highlight the need for tailored interventions. The
research recommends education and training programs, robust enforcement mechanisms, inclusive
workplace policies, and greater gender diversity in leadership. By addressing these issues,
policymakers and organizations can create supportive environments, enabling women to thrive and
contribute meaningfully to India’s socio-economic development. These insights offer a roadmap for
fostering gender equity and empowerment.
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